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Project description:

This project is focused on exploring democratic practice as a way to engage communities and
individuals in addressing a just transition to a green economy in the context of the current
climate crisis.

Climate change presents a twofold threat to the wellbeing of working-class and poorer
communities and thus to social justice. First, the livelihoods of people working in carbon-
intensive industries will inevitably be jeopardised by a shift to a green economy (Powell et al.,
2019; Pollin, 2014). Second, these communities bear a disproportionate consequence from
climate change through, for example: worsening fuel and energy poverty (Day et al, 2016;
Bouzarovski and Herrero, 2017); food poverty and water shortages (Feller and Vaseva, 2014;
Yoon et al, 2019); air pollution and related illness (Benmarhnia et al, 2014; Krsti¢ et al, 2017);
and unsustainable housing with a vulnerability to extreme heat waves (Macintyre et al, 2018).

These concerns are at the heart of socially just environmentalist movements that may
encompass environmental activists, the labour movement, government and some business
organisations (Rathzel and Uzzell, 2013; see also Aronoff et al, 2019; Buck, 2019; Farnhill,
2014). Yet practice initiatives that seek to include poorer and working-class people in
deliberations about how the climate crisis might be addressed have been limited. This project
will therefore address the growing consensus that more empirical study is needed to better
understand the processes of developing a democratic agency to enact environmental change
(Stevis et al, 2018).

Of value in enhancing knowledge of working-class and democratic environmentalism projects
will draw on the literature on democratic organising, which holds participation and inclusion
of diverse stakeholders in complex decision-making as a normative good (Rhodes and Harvey,
2012; Smolovi¢ Jones et al, 2016). We are particularly interested in projects that address
forms of grassroots engagement and deliberation in respect of complex issues and assume
that agency in this process must emerge from actors with a direct stake in its outcomes.
Projects should focus on a democratic approach to addressing and researching the climate
crisis since it holds the potential to draw out the deep-seated identifications people hold in
relation to place, values and ethics (Smolovié¢ Jones et al, forthcoming; Smolovi¢ Jones, 2019;
Smolovié Jones et al, 2016). Here, democratic practice in conceptualised as interwoven in the
broader social fabric, involving a matrix of stakeholders and power differentials and the
history and dynamics of local communities (Barca and Leonardi, 2018). The resulting mix of
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contestation and negotiation between these may enhance or harm democratic attempts to
address the climate crisis (Fougére and Solitander, 2019; Wittneben et al., 2012). To date,
however, the literature on democratic organisational practice in relation to the environment
has been largely conceptual in nature (e.g. Barthold and Bloom, 2020) and lacks empirical
insight — projects will therefore remedy this omission.

Bearing this context in mind, we welcome proposals addressing but not limited to the
following:

e Studies of feminist groups with an environmentalist agenda or organisations that
explicitly seek to blend commitments to environmentalism and feminism.

e Studies of the democratic practices of activist organisations, such as Extinction
Rebellion, which could explore how the organisation agrees actions, sets its strategic
priorities, learns or mobilises for action.

e Studies of grassroots groups that seek to bring together a diverse range of people —
such as trade unionists, activists and community representatives.

e Inquiries into the practices of environmentally sustainable fashion organisations, such
as the work of Traid, which works with large business organisations but whose priority
is generating money for environmentally friendly development projects.

e Studies that seek to draw on the experiences of precarious or low-income workers in
re-designing their communities and work for a just transition to a green economy.

e Studies that explore these issues with an explicit focus on gender dynamics are also
strongly encouraged.

Methodologically, we are particularly eager to consider proposals that adopt an in-depth,
qualitative and ethnographic emphasis. For example, proposals that involve embedding a
researcher within an activist group or organisation. However, we will consider proposals that
take other qualitative approaches.

The successful applicant will receive further academic support within the Research into
Employment, Empowerment and Futures (REEF) centre of academic excellence and/or the
gendered organisational practice research cluster (GOP).

About the Supervisors:

Dr Nela Smolovi¢ Jones is interested in the interface between gender and democratic practice,
especially topics such as feminist solidarity building, equality at the workplace and gendered
corruption. She is currently focusing on how communities democratically engage to build
policy towards a just transition to a green economy.

Dr Nik Winchester has a focus on ethics and social justice. He has a particular interest in
deploying and developing contemporary social theory as a means to analyse and explore
empirical practice in these domains. He is currently focusing on the theory and practice of
social justice in transnational economic contexts.
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