
 
 

  

 

 

Empowering Methodologies in Management Research Conference 
The Open University, Michael Young Building (MYB 1-4) 

 

Wednesday 29th May 2019  

 TITLE SPEAKERS 

10.30 REGISTRATION AND COFFEE 

11:00 – 11.15 Welcome and Introduction 
Devendra Kodwani, Professor of Financial 
Management and Corporate Governance and 
Executive Dean, Faculty of Business and Law  

11.15 – 12.00 What Are Empowering Methodologies? Emma Bell 

12.00 – 13.00 
Creative Methods in Studying Memory and 
Change 

Emily Keightley 

13:00 – 14.00 LUNCH 

14.00  – 15.00 
Decolonising Management Knowledge and 
Research Practice 

Emanuela Girei 

15:00 – 15.30 COFFEE 

15.30 – 16.30 
Embodied Research Methods in the Social 
Sciences 

Torkild Thanem 

16.30 – 17.30 
Panel Discussion: ‘Opportunities and Challenges 
in Empowering Methodologies in Management 
Research’ 

Sunita Singh Sengupta 
Gillian Symon 
Sophie Mills  
 
Chaired by Steve Brown 

19.00 Conference Dinner, Mulberry Suite 

 



 
 

  

 

 

Empowering Methodologies in Management Research Conference 
The Open University, Michael Young Building (MYB 1-4) 

 

 

Thursday 30th May  

 TITLE SPEAKER 

9.30am COFFEE 

10:00 – 11.00 Live Methods and the Sociological Imagination Nirmal Puwar 

11.00 – 12.00 
Visual Participatory Research: From 
Development to Management Studies 

Lauren McCarthy 

12:00 – 13.00 LUNCH 

13.00  – 15.00 World Café on Doing Empowering Research Group discussion session led by Tim Butcher 

15.00 - 15.30 COFFEE AND DEPARTURE 

 

  



 
 

  

 

 

Speaker/Contributor Bios 

Emma Bell is Professor of Organisation Studies at The Open University, UK. Her research seeks to 
understand how meaning is generated, disseminated and contested in the context of organizations 
in ways that are shaped by systems of power and control. She also interested in how knowledge is 
produced and qualitative approaches to research. Recent projects have focused on the politics of 
management knowledge production in India and the meaning and organisation of craft work. Her 
books include Reading Management and Organization in Film (2008), Business Research Methods 
(2018, Oxford University Press, with Alan Bryman and Bill Harley), and A Very Short, Fairly Interesting 
and Reasonably Cheap Book about Management Research (2013, Sage, with Richard Thorpe).  She is 
a co-editor of the Routledge Companion to Visual Organisation (2014), Sage Major Works in 
Qualitative Research in Business and Management (2014) and The Organization of Craft Work: 
Identities, Meanings and Materiality (Routledge, 2019).  
 
Tim Butcher is Senior Lecturer in People Management and Organisation Studies at The Open 
University, UK. His research seeks to understand how individuals make sense of precarious work 
through collective learning and organizing. Tim uses decolonial and visual ethnographic methods 
with diverse groups including Australian Indigenous communities, refugee and migrant artists in the 
UK and freelancers. He was co-Chief Investigator on the Australian Research Council-funded 
Wellbeing not Winning project, in collaboration with the people of Papunya (2015-2018). He 
currently leads a visual research study in the Who are We? project; an arts-based collaboration 
between The Open University, Counterpoints Arts and Tate Exchange. Tim’s research has been 
published in a range of academic journals including Management Learning, Qualitative Research in 
Organizations and Management, Australian Aboriginal Studies, Griffith Review, and Sport in Society. 
He has also contributed to edited volumes including The Routledge Companion to Ethics, Politics and 
Organizations (Routledge, 2015) and Ethnographies in Sport and Exercise Research (Routledge, 
2016). 
 
Emanuela Girei is Lecturer in Organisation Studies at Sheffield University, UK. Her area of research 
interest is management, politics and social change, focusing in particular on whether and how 
management theory and practice can contribute to making organisations, institutions and societies 
more just, equitable and sustainable. Starting from this broad interest, my research focuses 
predominantly (but not exclusively) on the non-profit sector in the Global South, and on exploring 
how civil society organisations can contribute to social justice and emancipatory transformation. She 
is also interested in research on qualitative and critical research methodologies and processes and 
strategies to decolonize research and knowledge. Her research has been published in Management 
Learning, Organization Studies and Human Relations. 
 
Emily Keightley is Professor of Media and Memory Studies at Loughborough University, UK. Emily’s 
main research interest is memory, time and its mediation in everyday life. She is particularly 
concerned with the role of media in the relationship between individual, social and cultural memory. 
Emily’s research explores the roles of photography and phonography in the articulation of everyday 
memory and the gendered nature of mnemonic experience. Her recent book Memory and the 
Management of Change: Repossessing the Past. (Palgrave Macmillan. 2017) shows how the  



 
 

  

 
 
 
mnemonic imagination creatively uses the resources of photography and music in the registering 
and management of change. Emily’s research also involves the exploration of the temporal 
structures of modernity, and she has interests in cultural transmission and mobility. Her current 
research project is Migrant Memory and the Post-colonial Imagination (MMPI), funded by The 
Leverhulme Trust Research Leadership Award Scheme. Coinciding with the 70th anniversary of the 
Partition of India, this research responds to the urgent need to capture cultural memories of 
Partition in the British Asian community. http://www.memoriesofpartition.co.uk/about/ 
 
Lauren McCarthy is  Lecturer in Strategy and Sustainability at Royal Holloway University of London, 
UK. Lauren's research interests centre on responsible business and sustainability. Specifically, she 
researches gender and inequalities, often within production in global value chains. To what extent is 
gender inequality exacerbated, or eased, through CSR, or social enterprise? Methodologically, 
Lauren's research promotes participatory, often visual, methods. She is also interested in 
contemporary feminism, particularly online feminist activism and social change facilitated through 
digital spaces. Lauren is currently Deputy Director of the Centre for Research into Sustainability 
(CRIS). Her research has been published in Gender, Work & Organization, Organization Studies, 
Business and Society and Business Ethics: A European Review. 
 
Sophie Mills is Assistant Professor in HRM/OB at Nottingham University. Her research is in the areas 
of human resource development (HRD), management education and organisational change. Sophie’s 
current research interests include learning and practice in HRD, management education, academic 
career development, reflexivity and innovative approaches in doctoral student development. She is 
the current Co-Chair of the British Academy of Management Research Methodology Special Interest 
Group.    
 
Nirmal Puwar is Reader in Sociology and Director of the Methods Lab, Goldsmiths College, 
University of London, UK. Her work draws on multiple methods from inter-disciplinary sources to 
consider the encounters of bodies and space. She has co-ordinated a number of research projects on 
politics, space and inventive methods. She is keen to initiate and build on a form of creative and 
critical public sociology to be considered ‘Curating Sociology’. Nirmal is co-editor (with Les Back) of 
the book, Live Methods. (Wiley-Blackwell, 2013). 
 
Sunita Singh Sengupta is Dean of the Faculty of Management Studies and Professor, University of 
Delhi, India. She is the founder and Honorary Convener of the Integrating Spirituality and 
Organizational Leadership Foundation (ISOL Foundation), India, ISOL Global Foundation (USA) the 
ISOL Research Foundation (India) and the Academy of Value Based Management (Canada). Her 
research focuses on value-based leadership and seeks to promote the development of non-violent, 
non-exploitative and sustainable organizations and compassionate workplace practices by drawing 
on the perspectives, disciplines and wisdoms enabled by diverse spiritual and religious belief 
systems. She has published 29 books numerous articles in the reputed journals. Besides she is the 
founder editor of two bi-annual international journals: International Journal on Spirituality and 
Organizational Leadership and the International Journal on Vedic Foundations of Management, and 
a 2007 recipient of the Homi Bhabha Fellowship. 
 

http://www.memoriesofpartition.co.uk/about/


 
 

  

 
Gillian Symon is Professor of Organisation Studies at Royal Holloway University of London, UK. 
Gillian has research interests in identity at work, meaningful work, work-life 
boundaries, technological development and change in organizations, the technological mediation of 
work, sociomateriality and new forms and spaces of working.  She has investigated the implications 
of smartphone use for identity, communication and information sharing (with Dr Katrina Pritchard, 
Swansea University, supported by British Academy grant SG-54143).  She has also been involved as 
co-investigator on an EPSRC-funded project examining the implication of digital technologies for the  
management of work-life boundaries. Gillian also has a research interest in the practice of 
qualitative research and new methods of research inquiry.  She has edited four qualitative research 
method compendia with Prof Catherine Cassell (Birmingham Business School).  Catherine and Gillian 
are founding editors of the journal Qualitative Research in Organizations and Management. Her 
work has been published in journals including Journal of Management Studies, International Journal 
of Management Reviews and Organization Studies. 
 
Torkild Thanem is Professor of Management and Organisation Studies at Stockholm University, 
Sweden. He is particularly interested in how people within and around organizations express and 
experience their bodily selves, how they relate to the embodied identities of other people, and how 
they deal with prevailing pressures and expectations in organizational life. This raises political and 
ethical questions around what it means to work in contemporary organizations – how our lives and 
bodies are managed, and how we might pursue joyful relations with others in concord with, or in 
conflict with, organizational structures and cultures. In previous research, he has explored these 
questions in the realms of workplace health promotion, consultancy firms, transgender politics, 
leadership, and urban planning. With funding from the Swedish Research Council, Torkild is currently 
doing an ethnographic study of a Swedish fashion company to find out what it is like to live and work 
in contemporary corporate performance cultures. He has recently published a book (with David 
Knights) on Embodied Methods in Social Science Research. 
 
 

http://www.emeraldgrouppublishing.com/products/journals/journals.htm?id=qrom

